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In our own experience and in discussions with experienced colleagues, we’ve found 
that the most common thread in INEFFECTIVE training simulations is the lack of clarity 
and/or structure in one of these 3 categories.  

This document may not be reproduced without the consent of the author. WRMC 2017



**When using simulations in a progression, the initial framing to sim participants should 
only need to happen once. (i.e. Purpose of training, general ground rules for physical & 
emotional safety, definition of “compliant student”…etc)
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While the simulation is running, trainer can use note cards as a tool to signal to the 
active sim participant(s) that their behavior or symptom should escalate or de-escalate. 
If any of the sim participants are overacting or going outside of their assigned role, the 
trainer discreetly give that participant feedback/direction while the sim continues to run 
OR trainer can call a HARD STOP to revisit roles and mitigate the issue before 
continuing with the sim. 
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